In relation to the recommendations coutained in the prelimi-

nary report of the Myers' School Survey Commissicn the following

definite recommendations are made:
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GENERAL PRINCIPLES

1. High Schools
Continue to meet the nresent stendards for accredited high

schools in case of all schools accredited for 1929-30 in plan-

ning fion 1950-~-31%
8., Employ 2 minimum of 3 teachers in the high school.

department.
b, Employ & minimum of 3 teachers in the elementary

grades,
o, Employ one teacher and nd more for each 35 puvmils, or

fraction thereof, enrolled in the elemeniary grades

but make an exception for a higher enrollment in case

there is & teacher for each grade.

2o Larger Elementary Schools

In case of elementary schools of over 70 enrollment not connecté€

ed with accredited high schools employ one teacher for each 35

pupils, or fractisn thereof, enrolled and include schools doing

one or two years of high schonl work in this provision.



5. One cr Two-Room Schools

araly with the law in c2se of the elementary gfades where one .
or two te-chers might be indicated.
a. Employ only one teacher for an‘average_daily attend-~ \
ance of less than 36 and assume that 40 pupils shall
be necessary for an average of 36. T'or an enroll-
ment of 40 or more purils emdloy 2 teachers wherever
there is room. _
b, Where the enrollment is less than él close the school
or employ an itinerant teacher for 2 schools,
-c. Where the enrollment is less thn 22, or »n theoreti-
cal average of 20 pupils, snd the school is less than
2% miles from =wnother schosl, close the school, use
an itinerant téucher, or provide transportation only
under condition where the same bus will serve more
than one school, l
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APPIY THESE PRIICIPIES AS FOLLOVS:

1. Discontinue high school work at Waterford and convey all jﬁjﬁﬁfﬂh"'

ek
,);E/“ children to Leesbur::, or emyloy 2 hirh school teachers andﬂgféhz;————
2) >i) do s 4 ﬂ.+wd

1% ) contuinue 4 years of work, or employ 1 high schodl teacher Lk QK

@k > Lok 97

) for 2 years of work ot
//v”z. Employ 3 elemcntary te-chers instead of 4 2t Lucketts. RO
Vfg. Emrloy 3 elementary tcichere instead of 4 nt Aldic, “fagpq

v/ﬁ} Employ 7 elementary teqchers iiste~d of 8 At Luwshuz-.
v//%. BEmploy 3 tcachers instead of 4 at Hillsbhoro,




L

V/;. Ermplsy 6 teachers instead of 7 at Purccllville.

(6N

v 7. Emyloy 3 teachers instead of 4 a% Hamilton.

,A Emloy

2
v/gi’ﬁ55i5§_i teachor instend of 2 at Plessant Volley.
ik

P

teachers instend of 3 a2t Bluemont.
teacher inste2d of 2 at Mountville,
/1. Employ 1 teicher instead of 2 2% Noxth Pork,
galeas = 130
i;fiz Employ 1 itinerant tea chcr for'Red Hill and Syvcoline,

Epablotd tirerant ES e ther Sov Coo) Springlnd Ct(:‘arm
Q .

\/44. Employ 1 itinerant teacher for Pixson and 4 irmont or convey

both schoasls to Biuemont.
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=g ONEe 0T TM0Ye 01 pvesent busses each year.

<§§¢?/ 2. Employ a new supervisor for the elementury grades of schools

ajﬁé%’ of more than 2 teachers.

3. Give serious consideration to 2 new stlary schedule for
1931-32 so that the mnximum salary will exceed the beginning
or minimum salary by a greater amount than at present and so
that the salary will depend in part upon an efficiency rat-
ing.

4, Consider addition of Commercial work nt Lincoln and Lcesburg
ns early as this c¢an be done without increising the teach-
ing force or eliminating satvisfactory teachers.

({5. Add one year of hich school work at Middleburg without any

dﬁ‘/ 02\ jncrease in the' teaeching force.
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In relation to the recommendstions contained in the prelimi-
&/ KZS{/‘{N’“
nary report of the Myers' School/Burvey Oommissinn the following
- definite recommendations are made:
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GENERAL PRINCIPLES

1. High Schools

Continue to meet the present standards for accredited high
schools in case of all schools accredited for 1929-30 in plén-
ning for 193031,
8, Employ 8 minimum of 3 teachers in the high school
department.
b. Employ & minimum of 3 teachers in the elementary
grades,
¢, Employ one teacher and nd more for each 35 pupnils, or
fraction thereof, enrolled in the elementary grades

but make an exception for a higher enrcllment in case

there is a teacher for each grade.

2, Iarger Elementary Schools

In case of elementary schools of over 70 enrollment not connecté€
ed with accredited high schools employ one teacher for ench 35
pupils, or fraction thereosf, enrolled and include schools doing

one or two years of high school work in this provision,
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5. One cr Twa~Room Schools

Caomuly with the law in ce2se of the elementary nrades where onec

or two te-chers might be indicated.

a. Employ only one teacher for an average daily attend-
ance 0f less than 36 and assume that 40 pupils shall
be neceséary for an avedage of 36, I'or an enroll-
ment of 40 or more purils em>loy 2 texchers wherever
there is room.

b. Where the enrnllment is less than {Z close the school
or employ an itinerant teacher for 2 schools,

c. Where the enrollment is lcss thon 22, or o theoredi-
cal average of 20 pupils, snd the school is less than
2% miles from wnother school, close the school, use
an itinerant. teacher, or »rovide transyorfation only
under coadition where the same bus will serve more

than one school.

b e

APPLY THESE PRINCIPIES £S FOLLOVS:

Discontinue high schoosl work at Waterford and convey all

children to Leesbur;;, or em>loy R hi-h schiol teachers and

‘conuinue 4 years of work, or employ 1 hich schoosl teacher

fo¥ 2 years of work;
Employ 3 elementary tec-chers instend of 4 nt Luaketts.

Emoloy 3 elecmentary tcaichers instend of 4 ot Aldie,

LT

Employ 7 elementary tezchere iiste~d of 8 at Lusshuz: .

Emaloy 3 toachers instead of 4 at Hillshoro,
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6. Brnlsy 6 teaxchers instead of 7 at Purcellville.

teachers instead of 4 ant Hamilton.

(6N

7. Emyloy

8, Emloy 2 tecachers instead of 3 2t Bluemont.

9; Wooloy. 1 teacher “insteadfof'22atPlérsant Villeys
10. Exploy 1 tezcher instezxd of 2 at Mountville,
11, Bmploy 1 te-cher instead of 2.2t Noxth Fork,

125 Lm@loy itinerant te"cher for Red Hill and Sycoline,

2 &&fbud%%&ﬁ@ﬁgéé%fihefgvvCuu\qufmjdhdcgwﬁé
' a b

14, Employ 1 itinerant teacher for Pixson and Airmont or convey

both schoonls to Biuemant,
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1. Acquire ownership of one or more of present busses each year.
2., Employ a new supervisor for the elementury grades of schools

of more than 2 teachers.

Eaule for

[ 3. Give ious consideration to 2 new silar

4, Consider addition Commercial w incoln and Lcesburg

ns early as this out increising the teach-

ﬁng £ or eliminating satisfactory teach
‘Hs Add one year of hich school work at Middleburg without any

ingrense in the teaching force.



Tn relation to the recommendatinns contained in the prelimi-
nary report of the Myers' School Survey Commissinn the following
definite recommendations are made:
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GENERAL PRIICIPLES

1. High Schools

Continue to meet the »Hresent siandards for accredited high
schosls in ease gf all schools aceredited for 1¢29-30" in §1an--
ning for, 1950=81,
a, Emmloy a minimum of 3 teachers in the high schouol
department. _
b, Employ & minimum of 3 teachers in the elementary
grades.
C. Em?loy one teacher and nd more for each 35 pupils, or
fraction thereof, enrolled in the elementary grades
but make an exception for a higher enrollment in case

there is a teacher for each grade.

2., larger Elementary Schools

In case of elcecmentary schools of over 70 enrollment not connecté
ed with accredited high schools employ one teacher for each 356
pupils, or fraction therecf, enrolled and include schools doing

one or two years of high school work in this provision.



5. O0ne ¢r Two-Room Schools

or two te-chers might be indicated.

a. Employ only one teacher for an average daily attend-
ance of less than 36 and assume that 40 pupils shall
be necessary for an averasc of 36. For an enroll-
ment of 40 or more purils emnloy 2 texchers wherever
there is room.:

b. Where the enrollment is less than 15 close the school
or ermloy an itinerant temcher for 2 schools,

¢. Vhere the enrollment is less thnn 22, or 9 theoreti-
cal average of 20 punils, =nd the school is 188 than
22 miles from =nother school, close the school, use
an itinerant te.chey, or Hrovide trangportation only
under condition where the same bus will serve more

than one school,

APPIY THEST® PRINCIPIES 4S5 FOLLOVS:

1. Discontinue high school work at WaterzZord and convey all
children to Leesbur:, or employ 2 hi‘h school teichers and
coiatinue 4 years of wofk, or emyloy 1 high school teacner
for 2 years of work,

2., Employ 3 elemcntary tc.chers instend of 4 at Lueketts.

3., Emnloy 3 clementary teschors instend of 4 at aldies

&. Employ 7 elementary te:chore instu-l of 8 at Luwsbuz. .

o

. Brmloy 3 tcachers instead of 4 at Hillsboro.,
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6. Einlsy 6 teachers instead af 7 at Purccllville,

™

7. Emplby teachers instead of 4 nt Hamilton.

8. Employ 2 teachers insterd of 3 2t Bluemont.
9..Employ 1 teaxcher instend of 2 at Ple~sant Villey.
10,.Exgloy 1 tezcher instexd of 2 at Mountville,.
11. Employ 1 tescher instexd of 2 at Nexth Fork.

1z2. nmploy itinerant texcher for Red Hill and Sycoline,

15, 6 owtmg&%ﬁkch” fov Cuo\SkhY\j&\\ng&(Iﬂ
a b
14, Employ 1 itinerant teacher for P:xson and Airmont or convey
both schoals to Bluemant.-
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1. Acquire ownership of one of more of present busses eich yenr,

2. Empioy a new supervisoz for the elementury gradeé of schools
of more than 2 teachers.- |

5.¢G1VE.SeriouS»consideration~tp 1 new 8:lary schedule for-
1931~32 so. thnt the mnximum salary will exceed the beginning
oY minimum salery by a greater amount thin at present and so
that the s1lary will depend in pirt upon 2n efficiency rﬁt--
ing. |

4, Consider addition of Commercial work at Lincoln and Luesburg

-as'early 28 this can be done without incre:sing the teach-

ing force or eliminating satisfactory teachers..

5. Add one year of hish school work at Middleburg without any

increase in the teaching forece.



