Statement by the insurance committee of the Nationg]
Association of Public School Business Officials.

The principal of fidelity bonding is almost ¢ yn;.
versally accepted and approved procedure in the
business world. The requiring of an employee 1o
sign a fidelity bond is no longer considered g @
reflection wpon his integrity. We, as school business
officials, therefore, have a moral if not a legal obi;.
gation to protect the public monies entrusted i,
our care from losses due to the dishonest acts of
school employees.
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. . . is there a real need for such a program?

The modern school system is a far cry from the days RECENT NEWSPAPER HEADLINES SHOW THE NEED
of the little red school house. Today, readin’, ’ritin’, FOR BONDING ALL SCHOOL SYSTEM PERSONNEL
and ’rithmetic have been supplemented by a wide
and varied program of specialized activities — voca-

Recent headlines from newspapers throughous the country:
tional, social, and cultural. Educational costs on the

local level currently average 50 cents of each tax "“Cite School Clerk in $3,034 Shortage”
dollar. Heavier expenditures, larger, and more Zanesville, (Obio) Journal
departmentalized organizations, the human stresses
and strains created by inflation, have magnified “School’s Ex-Principal Admits Taking $1,100”
many times the dishonesty hazard in the present day Lowuisville, (Ky.) Times
school system. A blanket bonding program, adapted y s
to the organizational requirements of your school Teacher Gets 7 Years for Theft of $19,931 -

. . New York Times
system, is the only sure way to make certain that

protection will reach every area of potential dishon-
esty loss. Furthermore, such a program will give
you — on whose shoulders rests the heaviest burden
of responsibility — the kind of protection which any
intelligent businessman has a right to expect.

“School Board Clerk Seized in Check Forgery”
Marion, (1ll.) Republican
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dictated the bonding of certain offi-
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Progressive business firms long ago recog-
nized the need for protecting their financial
interests against the actions of dishonest
employees. Knowing that honest employees
would not object to having their integrity
guaranteed, these firms readily adopted the
broad protection of a modern blanke; bondin
program. School boards, with all the rESpong
sibilities of a modern business operation c;
an
the added obligations of a public trust can
and should . . . take similar steps to pro N
L perly

protect school funds and Property



what is covered ?

Any loss or losses sustained by the
insured through any dishonest

act or acts committed by any one

or more of the bonded employees.




These losses, occurring at all levels in
the school district would be covered...
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bonded?

BOARD OF EDUCATION

All officers and employees
of a Board of Education,
(including board mem-
bers, if desired) whether
compensated or not, except
those officials or employees
who are required to file
statutory bonds. The
latter, however, may have
their bonds arranged b?'
the company on an indi-
vidual basis.

TEACHERS

All teachers, in the per-
formance of their regular
professional duties.s and
such additional duties as
are imposed on. them. by
the Board of Education,
Superintendent of S'Ch(.)ols,
or Supervising Prlnmpa],
including the handling .of
funds in connection with
student activities and U. S.
Savings Bonds or Stamps.
This broad coverage may
also be extended to include
students performlng such
gund-handling duties.
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Classification

CLASS A

Superintendents
and Assistants

Principals

Business Managers
Bookkeepers

Athletic Directors
(handling money)

Cafeteria Managers

Cafeteria Workers
(handling money )

Student Fund Custodians

Teachers
(handling money)

Studentg
(handling money)

of Employees

CLASS B
—_—

Assistant Principals
( non-administrative)

Stenographers e
Office Cletks ===l
Librarians Tt

Student Clerical Workers ...

C
s C

Teachers

£5
Maintenance Worke

Cafeteria Workers
(non-financtd

Bus Drivers
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