RECOMMENDATIONS

1. Addition of department of speetyrene booklets

2. Passing of a resolution that no addition can be made to the list of prize
exhibits after tha catalogue has been placed iﬁ the printers hands,

3, Printing of catalogue by November 1lst at latest,

4, Continuance of system of department committees. This was not satisfactory

in all respects this year, inasmuch as the Secretary was forced to get up two

departments and select the judges for as many as well as Tor the special features,

However, if the consent of teachers to serve is qbtained £ before they are ap

appointed, it is my opinién that this will be ihe most satisfactory organization,

5. The continuance of the Executive Committee consisting éf members selected as

follows: One member from each disrict and three selected at large , in addition

to the Chairman and SecretaryﬂTMW,‘M ok Oaat Seenilos Toenaussd

6, A large committe has proven unwieldy. All sessions of the committelas a

whole should be confined to the Executive Committee. Let other members spéak

through their chairmen of departments .

7. The Secretary3Treasurer should be paid a monthly salary of €10,00 by the

County School Board.for the entire school session., This will not be full pay

for his service &f properly rendered. It will, however, allow him to satisfy

local patrons and school trustees that he is not using his time for the benefit

of other schools when it properly their own. It is unfair to the primexpaix

school whose principal gives up the necesssary time for this work unless there is

2 common understanding that he is partly paid by the whole county.

8. Inasmuch as the duties and responsibilities of the @ounty Superintendent are

already far in excess of his remuneration, the chief responsibility for the School

Fair should perhaps be placed on the Secretary-freasurer whose duties should be

carefully outlined by the Superintendent at the beginning of the school year.




